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HR Director – Professional Services Firm
Kent






Ref 3111

Remuneration – package dependant upon experience circa £ 75,000 pa

The Firm and Role

This award winning firm with offices in the City, Canterbury, Chatham and Gatwick.   employ 300 + people and have over 40 partners.

They are ambitious, focused on growth and following a recent acquisition of another practise they are adapting to change.

The HR function has the key challenge of making organisational development a lynchpin for competitive advantage.

The scope of the role is very broad and requires you to deliver value added HR services to the firm 
Key Priorities

· Own and develop the 2012 HR plan
· Deliver business as usual operational HR management responsibilities

· Challenge and mentor a lean but dedicated HR team

· Build a highly effective talent management and succession planning program

· Coach partners and line managers with the skills to manage their people and teams.

· Earn some external consultancy fees

The Person 

An HR professional who enjoys the duality of strategic aspects of HR and being truly hands-on in more than a purely transactional way. You must be able to build relationships with people and influence change.  In house and consultancy experience would be advantageous but candidates who are coming from number 2 positions or senior business partner roles will also be considered
Must have Criteria

· Solid experience in L&D. talent management, succession planning and organisational development.
· Team management experience within the professional services industry
· Strategic thinking and hands-on operational delivery to a business

· Excellent communication skills-both verbal and written
· Knowledge and experience of contemporary HR development theory and practise

· Ability to prioritise different stakeholders, agendas in a partnership model
· CIPD qualified or equivalent professional degree

To apply send your CV in the first instance to – recruitment@taltalent.com
Quote the reference 3111

